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1. General Statement
Riverside Primary School are dedicated to ensuring that all members of the school community and the wider
community are treated eciua@, fm’r@ and with respect and @ each other. This ﬂﬁ/yﬁey to the school as a /7/&;03 of
education and an emﬁ/oyen ?rg’wﬁce, discrimination and vicitimisation are not tolerated and we work hard to instill

in our /m/?iﬁ a strong omﬁéw'fanﬁnﬂ of m’yﬁfy and wrong, z’nc/mﬁnﬂ the imfuortance of inclusion, acceptance, and
compﬂﬁ'ion towards others, Riverside Primmy School’s main pﬁariﬁey are to ﬁfauia/e the best education and care

that we can, and establish co~0ﬁemﬁue wor&i@ re/aﬁomﬁi/; between home and school, so as to aid the péueﬁ;ﬁmenf,

[rogress, and needs o][ all the children in our care,

Tﬁlmyﬁ the creation of this eciua/iﬁey p/ﬂm we have heen able to 5/61/6’/0ﬁ a better umém’fﬂmﬁ@ of what the cﬁﬂ//eryey
fo ez;mﬁ@ are within a school and how we can best deal with these. The current SUmMmary on eciuﬂﬁ@ based actions
éeinj undertaken @ Riverside Prima@ School'is set out in ﬂ/y/yenaﬂ'x 1. This document will be reviewed annm@, or
anytime there is an up/m‘e or cﬁanﬂe fo eziuaﬁ@ /eyz}'/aﬁon, to ensure that it is éeinﬂ eﬁ[ecfiue@ imp/emenfe// and
remains focused and u/»fo-/afe on issues Jwraumﬁry ec;mﬁ'{y hoth within the school and nﬂﬁona@. This will be
reviewed with the School’s ez;uaﬁ@ o@ecﬁuey,

The Eziuaﬁ’@ Duties

This p/an sefs out how the school will J'aﬁj'[y its duties all the discrimination, harassment, vicitimisation and any other
behavior pmﬁiéife/ @ the Ecim/ify Aet 2010, to foster ﬂoo&/ relations hetween fersons with and without /moz‘ecz‘e//
characteristics and [rromote ec;mﬁ'@ of opfrortunity myﬂmffeﬂ' of whether frerson has a ﬁmfecz‘e&/ characteristic,

Riverside Primary Sehool aims to comﬁ@ with this /m‘y, in both the fé/iuew of its services and the em/v/aymenf of its
staff, The /)/an is written @ senior leaders and ratified @ the Board of Governors, in line with the Equﬂ/@ Aet 2010
and is the foundation of all the School’s other poﬁc;’ey - ﬁmﬁcu[&:r@ the SEND ﬁoﬁcy, as well as the Admissions,
F(nﬁléu@iry and the Behaviour pOﬁcie,v,

This p/ﬁm will be pmﬂf any induction forocess within the School,
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Copies of all the po/iciey named are available fﬁroogﬁ the school website, [pafoer copies can be reaiueffe/ fﬁroogﬁ the
sehool office.

7(.9] Cy'roup.v at Risk
Whilst Riverside Pm’maw School, recognizes that any frerson or grouf) of peoﬁ/e can hecome victim to discrimination,
victimisation or unfair treatment, /760/9/6 may he more at risk of éecomi@ victims of inequﬂﬂ'@ due to:

o  Raceor efﬁm‘c@

° ;195

o ﬂiméif@

o Sex [jenér], inc/uﬂﬁ@ fmmyen/er
o  Gender remsynmenf

o Mam‘qye or civil par[nersﬁi/;

° Prejnangy and mafemi{y//:afemi@
° ‘Re@ion or 565.9][

o Sexual orientation

The ahove are known Protacton Charactoridis, here aﬁ‘er referre/ to as the characteristics,

Roles and ‘Rexponﬁéiﬁﬁey

Creaﬁnﬂ a school environment that /aromofey eziuaﬁfy and denounces discrimination is a whole school :ﬂefﬁom‘iéiﬁfy
and reaim':ﬂey all member 0][ the school commun@ fo be acfiue@ involved in é:ﬂea@'ry down barriers to /eﬂmiry and
barriers to social and emotional /eue/opmenf that ﬁ@'mﬁce cam create,

The Local Goverm'nj fBa{/y
o Createand. approve this document with the ﬁe//) of relevant stakeholders and ensure that it is Mfaﬁfe/ comﬂec@
fﬁrmgﬁom‘ the school.



A

PARTNERSHIP LEARNING f \.’L.

‘k RIVERSIDE PRIMARY SCHOOL .7,.\';21

Excellence for All

—~—c Headteacher: Sarah Kinnaird | Address: Renwick Road, Barking, IG11 0FU | Web: www.riversidecampus.com
Email: primary@riverside bardaglea.org.uk | Tel: 020 3946 5888

Review and monitor Sthool ec;m/ify Plan (7@'901‘1’1/55‘

Ensure the School campﬁey with all eqmﬁfy /eyiy/aﬁon and the Schools equﬂ/ify U@Ecﬁuey

Monitor and evaluats the effectiveness of the eziua/iﬁey ' p/&m anmm@ and make any amendments to improve
on the /9/&m when and where necessary

Nominate a governor to oversee the imp/emenfaﬁon of the eqmﬁ'ﬁey Plan, monitor Ec;uaﬁﬁey outcomes, and
reﬂu/mﬂ@ report hack to the vest of the Governing Bo@.

Ensure that [parents are informed of. any incident related to this scheme which could ﬁﬁfﬂec@ affect their child

Report to parents, carers and the wider community on the [rrogress of the School’s eciuaﬁ@ ﬁ/an, the Sthool
Prospectus and the school website,

The CEC, Headteacher and Senior L’eaém’ﬁip Team

The Headteacher, with the supfoort of the rest of the Senior /em/m'ﬁip team, will:

Staff

Promote the \S’inﬂfe Equﬂﬂ'ﬁey p/an both within the school and exferna@ to the rest of the community

Ensure that all staff are aware of and adhere of their role and re;ponﬂ'éi/iﬁey rggmﬂﬁﬁnﬂ the frromotion and
the &éﬁw@ of ecluaﬁ@ in school

Ensure that the Eziuﬂﬂ'fy Plan is made available to the Local Gm/erm'nﬂ 80@

Re/,-oiﬂf bhack to the Local Gouemi@ 80{/7 on how the p/an is wo%éinﬂ and any amendments that L‘ﬁey fee/
should be made as well as feedback from staff. ﬁuﬁiﬁ' and, favents

C’ﬁa/fe@e imppm/miafe /a@u@e and behaviour
Tackle bias an;ﬁ'z‘emoi‘ypi@

Take ﬂppm/wﬂfe action where discrimination or vicitimisation occur

School staff within the school will.
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o Ensure that fﬁey are up to date and aware of the contents of this p/an, their rejpom'iéiﬁﬁey within it and the
School’s ﬁgﬁcy towards all types of discrimination

o Cﬁa//enﬂe ina/a/ymﬂrmfe /anﬂu@e and behaviour

o Tuckle Bins and J'fereofyﬁinj

o MWorkto pmmofe anti- éu@i@ J'z‘mfayiey as outline in the School's Behaviour and Anti- ﬁu@inﬂ paﬁcz‘ey

o Show a commitment fo undertake /eue/opmenf and z‘m;’ninﬂ within this area

° Enﬂaﬂe with the School with eliminated any discrimination and act m‘ﬂoo;/ exampéx fo /m/?iﬁ'

o  Promote a /Jw'iﬁf/e wo:%iry environment, ec;m/ op/zorfum'ﬁey and. faﬁ‘er ﬂoaa/ re/ﬂﬁom'ﬁipy

° Reﬁom‘ back to their line manger immeaﬁﬂfe@ on any incidents :ﬂe/aﬁ@ to discrimination or vicitimisation,
either @ staff, /,vu/n'ﬁ', or any other member of the school community, so that these incidents can be reviewed
and action taken where necessary.

‘Pu/n’é
Wupiﬁ' at Sehool will:

° Enj@e with the School with eﬂ'mz’naﬁry any discrimination

o  Promotea poyifiue work environment and a pos‘iﬁue attitude towards equaﬁfy when both within school and oﬁ[
the schoolsite

o Report fo School staff any incidents of inappropriate /arymﬂe or behaviour, discriminations, vicitimisation
that fﬁey know to have occurred

o Workto pmmofe the anﬁ—éu@i@ J'fmfeyief outlined in the School's Behaviour and ﬂnﬁ-ﬂu@z’nﬂ /m/icy

o  Ensure pupz’ﬁ' understand poxﬂ'ﬁ/e chavacteristic discrimination and be able to tackle these before f@y become

an issue.

DParents, Carers ond Visitors
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Darents, carers and visitors to School are ex/oecfe;/ to:

o Familarise themselves with the Schools é’i@/e Equﬁﬁ@ Plan am/yuppmﬂf the scheme @ ﬁmmofiry a pw‘iﬁw
attitude towards ec;mﬁ'@ at home

o Attend any relevant meeﬁnjy/awmﬂeneﬁ' raising sessions that fﬁey are invited fo m/aﬁr‘;g to the School's
Eziuaﬁ@ Plan

o Work with the School fo resolie any incident I"f/’/ﬂﬁl’lﬂ to discrimination or vicitimisation that their child is
involved in

o Respect and follow our Eqmﬁfy Plan when visiting the School

PROMOTING EQUALITY AND SOCIAL AWARENESS IN THE TRUST AND IN THE
LOCAL COMMUNITY

Commun@ Cohesion

Riverside Primary expects all of its staff and| /Ju/)iﬁ' to act rejfzec{fu@ towards members of the wider communities that
school is fart of.

Inclusion
Wromoﬁnﬂ and, pmcﬁcinﬂ Inclusion in school lessons, around the school sites, /Wmﬂ all school activities and into the
wider community is a éey part of /eue/oﬁirzg a positive attitude towards ez;mﬁ@ and ﬁeo/,vé from different

éﬂc@mum& You can ﬁ'm/ more informaﬁon mﬂamﬁ@ our frovision for the /)oficy on inclusion for SEND in our
Inclusion 170@7,

?upi/ Voice
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‘Tﬁm»yﬁ our support of student voice and " Votes for Schools’, we encourage our /m/n’é' to have confidence in voicing
their apiniom' and’ faéinﬂ re;/aom‘iéiﬁ@ fmﬂ the world around them. 9t is imporfanf that we teach our children how to
engage in mature social inferactions am/ﬂef ﬂfary with a variefy of different typoes of peap/e, This is &/eue/opep/ fﬁm»yﬁ
student voice @ interactions between pupi[v from pﬁﬁ[erem‘year "groups, pupz’ﬁ' andstaff as well as the wider community.

Recruitment

Riverside Primary is committed o prow%nﬂ eziuaﬁ'fy of opfoortunity for alland ensuring that alls stages of recruitment
are selection are fm’n Recruitment and selection ﬁmce/wey are reviewed on a myu/mﬂ basis to ensure that appﬁmm‘y
are not discriminated against in lﬂeﬂmﬂﬁ/ of these characteristics, Riverside Primary acénow/e@ey that unfair
discrimination can arise on occasion and so will ensure that the equﬂ/ opfoortunities /mficy outlined in the /J/ﬂl’} is the
foundation for all its activities, Where a candidate is known /;em‘ona@ to a member of the selection pﬁme[ it will be
declared hefore J'ﬁmﬂfﬁ'yﬁ@ takes p/ace. It may then be necessary to cﬁﬂnﬂe the selection to ensure that there is no
conflict of interest and that the ec;ua/ opfoortunities ﬁrincz’/?éy are adhered to,

Staff
quua/ Opportunities for Staff

As part of our commitment to the imp/emenfaﬁon of eciua/ opfrortunities /,'rz'nci/réj' and the monitoring and active
frromotion of ec;mﬁ'@ inall aspects 0/[51%/%'@ and. em/?ﬁ)ymem‘, the school will ensure that:

o Allstaff appointments and, [rromotions are made on the basis of merit and aéiﬁ@ and in com/;ﬁﬂnce with the
law.

o Sfaﬁ?@ of the school veflects the pﬁum’ify of our communities where pom’é/e.

o Asan emﬁ/oyer we strive to ensure that we eliminate discrimination and havassment in our emp/oymem‘
fpractice and acﬁf/e@ frromote ec;m/@ across all  groups within our workforce,

o e respect the re@iow‘ beliefs and [ractice of all staff, /mpiﬁ' and fparents, and comp@ with reasonable

Veciueﬂ‘y re/aﬁnﬂ to re/iﬂiow observance and /)mcﬁce,
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o We ensure that all staff inc/wﬁry support and administrative staff. receive appropriate training and
oppprortunities for proﬁjj'iona/ f/eue@pmem‘, both as individuals and . as groufss or teams,

Staff ﬂi\'cip/ine and S uspension

The school is committed to ensuring that all school staff ave treated | fm’r@ and. com‘iyfen@ and. anyone not a/ﬁerinﬂ fo
these values is held to account z‘ﬁm@ﬁ our respective Staff Conduct Pa/icy.

The education and’ we//éei@ of our pu/n’ﬁ' Is our main priority. 7(@ member of staff who creates a barvier to [mrm’ry
for out ﬁuﬁ;’é’ will be pﬁ'ycipﬁneﬁ[ The staff. ap/;mim/ paﬁ@ /wow'f/ey maore information on how the school monitors staff
ﬂerfo:ﬂmﬂnca We ﬁope that the staff will feel confident to voice comp/ainfx and grievances in the confidential
environment of the school and that fﬁ@ will have great faith in its empﬁyyeey, and ﬁopey never to have fo ﬁﬁk’ci/,vﬁne
anyone as result of misconduct

Behaviour, Exclusions Atfendance

The school behaviour poﬁcy takes fu// account 0][ the duties under the Eziuﬂ/ify Act. We make reasonable, a/,v/;m/wim‘e
and flexible agf ustments for /m/n’ﬁ' with J/?ﬂciﬂ/ cducational needs and disabilities, We c/oxe@ monitor data on exclusions
and absence from school for evidence of over-representation of different groups, and will take action fo address any
concerns that avise in this area,

Please refer to our Attendance, Behaviour and Exclusions /mﬁciex,

The curriculum
Manifoﬂ'ry ownd review

The J'i@/e ec;m/i{y ﬁ/ﬂn will be reviewed annm@ @ the Governing 50@ unless there is 5peciﬁc reason for it to be
reviewed earlier (for exam/v/e and incident inuaﬁ/i@ member of the school community or new /eﬂiy/aﬁon ).

The 5'cﬁoof3'ﬂouemi@ 50{/7 will review how effective it is in re/uciry/eﬁ'mimﬁ@ discrimination, [rromoting equaﬁ@
and fparticifation and foyz‘e:ﬂinﬂ joop/ re/mﬁom‘ﬁi/"y between different groups, and that it does not pﬁma@mf@e
parﬁcu/ar sections of the community. Tﬁey will also review evidence that is éeinﬂ fut into foractice in sehool @ staff
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and, pupiﬁ, and whether there is any need ﬁ?r extra fmim’ry or ;@Ueﬁpmenfymiom' across the whole school fo ensure
itis promafe/ and imp/emenfe/ as much as /Joyyiéfe.

Eue@ term the Gouerm’ry 80@ will review Moniforinj Repam‘y pmw’/e/ @ the Headteacher, These will include

data and information on;
o Recruitment and vetention,
o Key initiatives
o ?myreyy against targels re/aﬁnﬂ fo equ&:/i{y and future /7/&%‘
o School, po/yu/aﬁon,

Riverside Primary is aware that the aim to [rromote equaﬁ@ of opfoortunity, foster jaa/ velations and eliminate
diserimination is ongoing and are /MJW/ of the achievements to date within these areas,

Dractice around the school

o Al pupiﬁ' should have work &ﬁj{?/ﬂyeaf at some time /mﬂiry the J'cﬁoafymr
° ?Mpiﬁ' with Jpecia/ educational needs must be ﬂiven ecim/ aceess to the curviculum
o Al /mpiﬁ' have ec;m/ access to extra-curricular activities

o Staff has an awareness of the demands of the individual and endeavour to  give equa/ attention ﬂmfjpeaé n
the same manner to all children, m/oménﬂ bias when [raising or ﬁﬁs’cipﬁnmj

o Al /m/?iﬁ' should have equa/ apporfuniﬁey to ﬁe//: wif@'aéx and mixed [ groups should move PE eqw’ﬁmsnf
o Al /m/?iﬁ' must have an oﬁ/yarfun@ to take hooks home to read
o Children should be involved in formu/ﬂﬁ@ clss rules af some foint in each academic year

o Darents and Governors have an oppm‘un@ to view the fype of fmcﬁi@/ 'work undertaken in mppam‘ 0][ the
curviculum, This should Encourage an im@/ﬁen/enf frerspective of the way in which the ‘wider community " is
porfmye;/
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Our aim is to have a zero incidence of, and tolerance for, ;ﬁyc:ﬂiminﬂfory behaviour. The Schoolshould exude a
confident, [progressive appmﬂcﬁ to the aims sef out in this po/icy, acﬁue@ ﬁ/emom'fmﬁry the benefits of mixed

contributions and teammwork,

Outcomes

One of the most imprortant indicators of how successful we are in frromoting equa/@ and. eﬁmimﬁry diserimination
are the outeomes for various individuals ﬂm/ﬂmuﬁx Where robust mm@ﬂ'y of outcomes reveals [poorer outcomes for
any /m%ﬁcu[ar ' groufss, an impact assessment will be carvied out and an action ﬁfﬂn fut in ﬁ/ace to aid these outcomes,

Action p/ﬂm will outline;
° 0@'ecﬁuey am/;/?eciﬁc actions to be taken.
J Expecfe/ impact and indieators of achievement (success criteria)
o  Clear timetables
o Who has lead re;pom'iéiﬁ@
o Resource imp/imﬁom' Jpeciﬁ'e// dates for review,

Equa/@ 9m/mcf Assessments

Impact assessments are carvied out as part of the review of all school po/iciey and assess whether school ﬁoﬁciey or
p/ﬂm' are ﬁaw’ry a negative or adverse, or frositive impaact on groups of individuals within the school community.

ﬂp/]emé;v 1
Definitions of terms used fﬁrotgﬁom‘ the equaﬁ‘@ p&n

o ﬂioﬁyica/ ~ Zs’io/oyim/ sex is the ﬂem/e;ﬂ ﬂﬂ’iﬂnﬂ&/ at birth, p/eﬁemﬁnj on the appearance of the infant.
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o Cohesion ~ ?eop/e from different éﬂc@mumé' getting on well foyefﬁe:ﬂ [jao/ community relations). There
is a shared vision and sense 0][ [purpose or ée/anﬂi@, ﬁ;’uem'@ is valued, (Re/aﬁom'ﬁipy are J‘fi"Ol’Iﬂ, mpﬁom‘iue
and sustainable. Cohesion is an outcome of equaﬁ'fy and Inclusion,

o Community ~ From the school’s frerspective, the term community’ has a number of meanings:

- Theschool community ~ The students we serve, their families and the school staff

- The community within which the schoolis located - In iﬁ'ﬂwﬂmﬁﬁm/ community, and the ﬁeop/e who
live and /or work in that area,

- The community of Britain ~ All schools @ definition are part of this,
The jfaéa/ cammum@ Formed @ Emﬂopmn and international links,

o ﬂn'aé;/ ity ~ In the UK a frerson is considered to have a disabil ity if fﬁey have a /J@ﬂm/ or mental
impairment which has a substantial and /onﬂ ~term adverse effect on their abili ity to carry out normal. &/ﬂy-
fo ~ﬁ/ay activities.

o ﬂiwm’@ ~ Recognising that we are all different Diversity is an outeome of equaﬁ@ and inclusion,

o Equa/@ ~ This is more c/ear@ defined as ecimﬁ'@ of opfoortunity and outeome, rather than equﬂﬁfy of
treatment. This means treating ﬁeop/e fm’r@ and accomﬁry to their needs as some ﬁeap/e may need to be
treated %ﬁ[eren@ in order to achieve an ez;m/ outcome.

o .'Equaﬁ'@ Impact Assessment ~ Equa/@ Imfoact Assessments are a joo/ measure to ensure the eméep/pﬁnﬂ
impact of equa/iﬁex and. a@f/m'i\fy. Impact assessments should be carvied out covering all, pmfecfe/
characteristics and fﬁey should i/enﬁ@ hoth joo/ [ractice as well as areas where  your pe;”ﬂwm&mce in
ensuring aﬁ/m'ify could he impmue&/

o Gender- A ferson 3‘ﬂen&ér vefers to the fact that fﬁey are male or female, In velation to a groups of, peo/;/e
it refers to either men or women or to éoyj' or ﬂir&

o Gonder 9&;1{7’@ ~ Gender iﬁ/em‘@ is the jen/er that a frerson ‘identifies’ with, or feels themselves to be.

o Gender reassignment ~ A person may express their ﬂen/er in 4 way that differs from or is inconsistent with
the p@ﬁm[yen/er that fﬁey were born with, Gender Reaﬂ'iﬂnmenf may also be known as Gender
ﬂy.var/)ﬁm

o Inclusive ~ Ma(ﬂy sure everyone can frarticipate, whatsver their 5ac@roun/ or circumstances.
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Pregnancy and Maternity - This is the state that any female ferson of any age are in if fﬁey are or have
been preﬂrmm‘, ﬂiuen birth within the last 26 weeks, or are hreast ﬁeﬁ/l:i’lﬂ a éﬂ@ who is @eﬁ/ 26 weeks or
younger.

o Race - The definition of Race is outlined in the Eqmﬁ@ Aot 2010 as one of the ﬂmfecfe/ chavacteristics
which refer to a group of, /Jeopé defined @ their race, colour, and mfionaﬁ'@ [inc/mﬁnj cifizem'ﬁi/a ) ethnic
or national origins.

o Re@ian or Belief - The term 're/iﬂion or belief refers to a re@iaw' and/or /;ﬁi/oya/;ﬁim/ helief, inc/mﬁry
lack of belief ( e.9. Atheism). A re@ian must be identifiabole and have a clear structure or éeﬁeﬂyyfem. A
belief need not include faith or wom‘ﬁiﬁ of a ﬂo/ or ﬂoa@, but must affect how a ferson lives their lives or
perceives the world ( e.9. Humanism).

o Sexual Orientation - A ferson 's sexual orientation towards (1) foersons of the same sex. (2) Persons of the

opposite sex (3] persons of either sex.



