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RIVERSIDE PRIMARY

The Equﬂﬁ'@ Act 2010 requires schools fo puéﬂ’yﬁ Jpeciﬁc measurable ez;mﬁ@ o@bcﬁt/ey, Our equﬂ/@ o@kcﬁwy focus on those areas where we have @ree;/ to take
action to imﬁroue eciuaﬁfy and tackle a@mﬁmnf@ex We will reﬂu/mﬂ@ review the [rogress we are kai@ to meet our ec;mﬁ@ O@Ecﬁuey,

(7@’ecﬁuey

Actions

7o exp/ore and| pmmafe poyiﬁue mental
health for staff and children, inc/uﬁﬁnﬂ
ensuring that children see the value in
their own ﬂemér, culture and :ﬂe@iom'
5ﬂc@mumf

Revision and imp[emenfaﬁon of PSHE, RE and SRE curriculum.
Planned and L‘myez‘m/ assemblies at class, K@ J'f@e and whole school level,
ﬁeue/opmenf of the Inclusion Team inc/wﬁry mental health lead,
Continued use of Emp/oymenf Assistance Programme,

Staff Training

. 7o improue awareness O@Gi’lﬁ[%"

equa/@, with a Jpecific focus on
a/aéﬂeﬂ'inﬂ low level harassment related
to ﬂemfe:ﬂ,

C’ﬁanﬂe of behaviour /;oﬁcy to better iﬁénﬁ@ incidents,
Effective monitoring of behaviour and ﬂem/er related instances,
Ex/;ﬁcif, age appmﬁm’m‘e feacﬁinﬂ ﬁeﬂamﬁry ﬂen/er ec/mﬁ@,
Staff training

To continue to monitor the
achievement and attainment of all
ﬂ;ﬂoupy, m/enﬁ@inj and narrowinﬂ any

ﬂ/)j’,

Curriculum is monitored.
?upi/ forogress meeﬁnjy
School ém'/a%ﬂ is wyu/mﬂ@ reviewed and assessed

&4 To continue to build a sense of

community for childven and farents,
increasing offrortunities for families to

be involved in the life of the school.

Continued use of Parent information wor@'ﬁopf.
Increased us of social media
Increase in p/ﬁmnw/ opfrortunities for families to be invited into school and involved in /mrnirig, ejpecia// as a

resource,
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PTA to be established,

t o exp/ore and, [rromote fuositive mental health for staff and children, inc/wﬁ;:;g ensuring that childven see the value in their own ﬂemér, culture and re/z’giow

éﬂc@i’ﬂbﬂ’lﬁ[

Aims

Actions

To ensure children have a broad and balanced
um/em‘farménﬂ 0][ culturalidea, re@ion and
beliof

A Cﬂi"eﬂl@ p/m/me/ RE curriculum hased on the ﬁ’mﬂ@'nﬂ and ﬁ@enﬁam @;ﬂem@y//méw which encam/mﬂ'e&/
the major world s re@iom‘ and 5e/z'eﬁ

Cultural and re@iom ﬁﬁ[erence are discussed and celehrated in /emﬂninﬂ cﬁa//enﬂe lessons,

Whole school assemblies are held ferm@ to érinﬂ foﬂefﬁe;ﬂ ﬁ@ ideas ﬁﬂam across the RE curriculum,

Visits to local ﬁ/acey of wom’ﬁiﬁ froma range of re@iom‘.

7o  give all childven and| famiﬂ'ex a voice

Mu/fiﬁ[e avenues for children to exporess concerns inc/mﬁ'nﬂ fﬁmbgﬁ a worry hox and f/ﬂj’ijl’lﬂfeﬁ/ "Need to Talk'
contact form

Time ij'ﬂif/en in the curriculum ][01" children fo be ﬂiuen the chance to discuss é@ issues, inc/wﬁ'nﬂ those around
eqrmﬁ@,

C’aﬁ[ee morning war@ﬁo/u for famiﬁ'ey where ciuexﬁom' and discussion is invited,

I addition to the oﬁpm‘m@ to visit the school at fﬁﬁ[erenf times and take pmﬂf n /mrenf meeﬁnﬂf, pmﬂem‘x also
have the op/w:ﬂfun@ to share their views fﬁmogﬁ 7uej'ﬁanmirex.

Families invited in for Cultural Community Day, Sporls /ﬂy, Careers ﬁ/ﬂy and 7—/&%5‘@ Living Oay

To ensure that children of all groups have
mﬁimﬁom/ role models and fositive J'eﬁiwwye

Childven celehrate cultural &ﬁuem'ify and learn about discrimination fﬁm»@ﬁ assemblies and the PSHE

curriculum,
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The school staff, of a range of ethnicities, ﬁe@ towards the forovision of, frositive vole models to childven from
pmfecl‘e&/ [ groups

Children from profecfe/ [ groups have the opfortunity fo attend the Seholar Club; university imﬁimﬁ/ course
which ensures children have ﬁyﬁ aspirations for themselues,

7o give all staff a voice and [rromote mental
health and we//éei@

ﬁeue@pmenf of Inclusion team with /exijmfe/ Mental Health Load a//owinj staff to express any concerns.
Work Place Upﬁom allows all staff to access ﬁe/ﬁ inc/wﬁ'ry short term solution focused coum'e/ﬁnﬂ and
proﬁjx'z'ona/yem/icey in the local area,

Staff Social Team organise half ferm@ events

SLT recognise the input of staff inc/mﬁ@ awmvﬁ@ Star of the Month and Hug in a Mug.

?lcﬁue@ pmmofe social and emotional
we//éeinﬂ for all childven.,

A wide range 0][ ﬁﬂee ﬂﬁ‘er school elubs to pmw’a@ a broader curviculum experience.
The school admissions system includes a éuﬁ/@ system and| famz’@ meelings
T’Mpi/ we//éeinﬂ notice hoard for all

PSHE curriculum is delivered rggu/mﬂ@ to enable children to talk about their social and emotional’ we//éez’nﬂ,

2. To imforove awareness ofﬂem/er equaﬁ@, with a xpeciﬁ'c focus on M/ﬁﬁﬂeﬂi@ low level harassment related to jem/en

Aims

Actions
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7o imp/emenf&: hehaviour po/icy thatis clear | We revisit rules, m‘ﬂﬁfy and rejpam'iéiﬁﬁey with childven reﬂu/mﬂ@, with expﬁch‘ reference to respect, tolerance and
about importance of respect forall. ec;uﬂﬁ@,

Rare incidents of discrimination, harassment and| éu@iry are dealf with J'wiﬁ‘@ in line with the behaviour po/icy,
Where incidents do occur, these have been addressed on an individual and’ year groups level @ the ém/m'ﬁip team
and social inclusion oﬁ%en

Al incidents im/&ﬁ/i@ racist, sexist, ﬁomopﬁoéic or other ﬁﬁxc:ﬂimimfmy /ﬂryw@e are ﬁﬂeﬂfe/yeriam'@, recorded
and have a/vpm/m'afe consequences ﬂ/l/,'ﬁz%(

?Qef/ecﬁgn room data is mm@ye/ ferm@ and used o monitor behaviour trends across the school,

To ensure Riverside is an ec,uifaé/e wor@/ac@ Clear ﬂui/eﬁ'ney for comp/m’m‘y @aim‘fyfﬂ/% inc/mﬁ@ claims of discrimination. There have heen no repom‘e/
cases of discrimination against staff, but if there were, ?/R/Jmce/wey are in p/ace for immediate action and
mcomﬁnﬂ,

Appropriate recruitment ﬁmcm/mﬂey are in ﬁ/ﬂce, inc/rmé‘zfy ensuring senjor leadlers are Safer Recruitment
trained,

The school takes stepss to ensure foregnancy and’ maternity leave is no barvier to caveer advancement

To ensure staff have a ﬂoo/ um/m‘fanﬁﬁnﬂ of | Reviewof, ﬁoﬁciey and| pmcﬁm/ appﬁmﬁon in INSET, staff meetings and EC Twor@‘ﬁo/u‘. All staff ave aware
the e&iuﬂﬁ'ﬁey Act and, pml‘ecfe/ characteristics. of the ec/ua/iﬁey Aet 2010 and understand Riverside is committed to a culfure of inclusion,

Tr&:z’ni@ and awareness about discrimination and 514@;’@ Issues.

7o monitor expﬁcif, age apforopriate feacﬁi@ %rm@ monitoring ensures apmﬁ@ first feacﬁi@ Is pmcﬁm/ com'ij'fen@ fﬁmogﬁam‘ the school inc/mﬁ'ry staff
reﬂﬂmﬁnﬂ ﬂenﬁ/er ez;m/@. training.

?Mpiﬁ' are aware of victimisation and discrimination L%mogﬁ the anti- éu/ﬁnj ﬁaﬁcy and PSHE curriculum,
The SRE curviculum expﬁci@ M/&ﬂﬂweyﬁem/er, J'e)(uﬂ/@ and non%inm:y issues at an age appropriate evel

3. To continue to romote ﬁﬁuem@ amoryyf.vfﬂﬁ[ and| ﬁu/)i[v and monitor the achievement and attainment of a//ﬂroupy, iﬁ/enﬁ@inﬂ and narrowing any gafs.
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Aims

Actions

Ensure that all childven have full access to
school life and curriculum opfoortunities

f’upi/ premium are fmyefeﬁ/ with a/aéﬁom/yu/?porf where needed inc/wﬁnﬂ hooster ' groups and infervention
ﬂmupjz

?Mpi/ data is examined in terms oj[jem/er and efﬁnic@ and action taken fo M/&ﬁﬂeﬁyapjz

Ensure that all childven and staff have full
access to school life,

Reasonable Mjfm'fmenfy are made to reduce or eliminate the barriers to childven with disabilities, SEN or any
other pmfecz‘e&/ [ group,

To ensure &ﬁuem‘ify s promofeﬁ/ in Riverside
Primmy Sehool,

We /uﬂo/uce a workforce census annm@, Data from the workforce census id scrutinised @ the school /em/em‘ﬁi/;
team and [ governors. At Riverside Primary Sehool it is recojm'yep/ that a diverse workforce can é;ﬂi@ henefits in
[rromoting opportunity, foyferinﬂ ﬂoo&/ relations and pmﬁiﬁiﬁnﬂ havassment,

Advertisements for staff, communicate an invitation for all ﬁrofeﬁ'iona/ fo aﬁp@ inc/uﬁﬁ@ those from /moz‘ecfeﬁ/

roups,

The school administers a non-selective a/y/woacﬁ,

4 Tocontinue to huild a sense of community for children and| [parents, increasing opfortunities for families to be involved in the life of the school

Aims

Actions
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To work in parfnem'ﬁip with pmﬂenfx Parents eueninﬂy are held twice a year with the ami/aéiﬁ@ 0/[ a class email addvess should ﬁmﬂenfy have any

further questions.

Focused caﬁ[ee mornings are held on reju/m' basis,

Darents invited in as a resource, to talk to the ﬁupiﬁ' about their work ﬁ][e eméﬁry children to have ﬁ@ﬁ
mﬁimfiam',

Parents to be invited to .m@'ecf curviculum ;ﬁﬂop s

Parents and local residents to be invited to join the PTZ

To increase use of social media School staff use Twitter to tweet out weeé@ what childven have been /emﬂniry and. acﬁiew’ry in school,
@fpﬁ/az‘ex pw‘fw/ on Social media

é’iﬂnﬁm’ﬁry to LBBL) services are tweeted as and when :ﬂequeyfe/ toall, fparents on social media

7o create J’fl"Ol’lﬂ commom@ links Enﬂaﬂemem‘ with other local schools, in the area and in the trust

‘Woréfry n ﬁarfnm‘ﬁiﬁ with the local Nuw’ery and \S’ecomfmy school,

Work expem’encs of;ﬁorfum'ﬁey for /oca/xecon/aw school, pu/ﬂ'ﬁ,

Visits from Community Police Officers

0pp0rfuniﬁey for em/yfoymenf and uo//,fnfeemy fo create career pm%wayx for residents in the local community.
’Waréﬁy n ﬁarfnem‘ﬁi/: with BRL and Thames C’ommunify Ward Prg’ecf.

Parents and local residents to be invited L‘cy'oin the PTH




